
Shiocton School District 
2016 - 2017 District Goals 

Mid-point Check  *  March 6, 2017 
End-of-Year Check   *   June 19, 2017 

 
Realize a graduation rate of 100% for full-academic-year (FAY) members of the Class of 2017.  100% FAY 
students graduated 
 
At least four staff development sessions will be held for the 7-12 grade staff with the focus on writing and/or                    
formative assessment. At least 85% of Grade 9 - 12 teachers will incorporate writing into classroom activities (12                  
times during the 2016-17 school year) using the school-approved writing rubric to score those activities 

To date, two sessions have been held; 73% of the teachers have alread met the goal to incorporate at                   
least 12 writing activities. Three sessions were held w/Heather White while Natalie G held one in March;                 
100% of the staff incorporated  

By the end of the 2016-2017 school year, 90% of students in Grades K-6 will meet their targeted growth in the                     
area of Reading as measured by Fountas & Pinnell Benchmarks and/or STAR.  
 

To date, between 72% and 75% of students in Grades 1 - 5 have already met their mid-year reading                    
goal with 87% of kindergartners having already met their mid-year goal. (Kim will share individual               
grade-level data.) 

Host at least two educational events for the community: 

● Career and College Planning: Private and Public Universities, technical colleges, UW centers and 
workforce opportunities;   Held Feb 13  +Career Cruising for parents back in Aug 2016 

● Funding options for graduating seniors: Scholarships, FAFSA, and more   Held Aug 9 
● Curriculum-related  (EX:  Math Morning (Math Expressions)  Held Oct 5;  Math Night (Big Ideas) did not 

hold ; etc) 

Continue progression of technology into instruction and curriculum: 

● offer 18 Tech Tuesday/Wired Wednesday professional development sessions to foster technology 
Twenty-two sessions had been held by end of January;  30 offered/24 ran 

● host two staff development learning sessions that foster technology integration including on-line 
assessment options  four sessions  

Offer or participate in at least two Community Outreach Events: 

● Offer open weight room and hallways to community at least 3 days a week from November to April 
Weight room has been open M/W nights and Sat mornings since late Sept and is scheduled open through 
end of April 

● Update the school's Wellness page on the website to provide the staff and community with resources, 
information about activities/walks-runs/etc.   “New” website went live in December; working on Wellness 
page; will work on updating and adding content to the Wellness webpage next year 

● Shiocton or neighboring community event (ex:  Cabbage Chuck, parade, etc)  New website had 
Community page that includes links to ACN and Village of Shiocton website, in addition to other 
community resources such as the Shiocton Summer Sports site;  held Family Health & Safety night in 
April 

Provide at least three professional development trainings specific to the newly adopted “Hide, Flight, Defend” 
safety philosophy (progressive in nature).   Held trainings in August and October; mini “self-reminder” in January 
due to snow make-up day.  Final training of the year held on May 5.   


